	NO. PA/AS/MISC-I/2002: 
GOVERNMENT OF SINDH
EDUCATION DEPARTMENT 
Karachi, dated: the 23-10-2002


NOTIFICATION
NO. PA/AS/MISC-I/2002: With the approval of Competent Authority the School Management Committees (SMCs) are authorized to recruit merit based teachers only on contract basis subject to availability of funds in the accounts of SMCs (Government or Self generated) and to give SMCs the powers to hire and fire such teachers and to fill all future vacancies of teaching and non teaching staff in their schools on the following terms & conditions.
1. There should be a clear vacancy of teachers available in the school.
2. Only female teachers shall be appointed in primary schools.
3. The Teacher students ratio of the School should be at least 1:30.
4. The salary of the teacher shall be linked with the enrolment and attendance of the students and the quality of Education. 
5. In case of Elementary Schools salary of teacher may be fixed at the rate of Rs. 40/- Per month per Student but the total salary should not exceed Rs. 2000/- per month in any case irrespective of increase in enrolment.
6. In case of secondary and higher secondary schools, teachers on contract basis may be appointed on fixed monthly salary of Rs.3000/- per month subject to availability of local resources/fund.
7. Only teachers who are resident of village/area in which school is located can be appointed. This should be verified from voter list and National Identity Card. 
8. The closed schools shall be made functional by hiring teachers out of SMCs funds.
9. SMC shall constitute an Academic Council for the institution which shall assess the quality of Education of the students at least once in three months and recommend to fire the teacher if his/her performances are found unsatisfactory and SMC shall take action accordingly. 
10. The selection of teacher would be on merit based and proper publicity for the recruitment shall be made. 
11. The Teachers Recruitment Committee shall be established for each district to be headed by a nominee of Education Department, Government of Sindh not below the rank of Additional Secretary and a nominee of District Government, an NGO working in the area, a nominee of AKU-IED and two notable from the Community preferably retired Educationists nominated by the District Government. 
12. The District Government shall develop a monitoring system to ensure that the payment of salary to teachers is made on the basis of actual attendance of students in Schools.
13. The primary school teachers would be required to maintain a register for all birth taking place in the village and would carry out a survey of out of school children giving full details and would take all necessary measures to increase the enrollment of the school . 
14. Teacher would maintain proper environment of the school which include cleanliness with the assistance of other teachers and community. 
15. The teacher would also be required to under-go refresher courses and training Programmes which would be organized for professional development of the teachers by the Government or SMC from time to time.
16. Local persons may be appointed as chowkidar and sweepers on contract basis at monthly salary of Rs. 1000 only. Preference shall be given to educated (at least matriculate) candidates in appointment of chowkidar so that in the absence of teacher they may conduct classes. 
17. Every chowkidar and sweeper shall be required to plant at least 100 trees in school and ensure proper watering and maintenance of trees.
18. If during verification or monitoring it is established that salary has been paid in excess of due entitlement the amount so paid in excess shall be recovered from chairman and responsible members of school management committee as arrears of land revenue and proceeding shall be initiated by the district government to dissolve or suspend SMC and may arrange constitution of a new SMC as per policy. Person or Persons once removed as chairman/members of SMC cannot be member/chairman of SMC for next five years.
19. Any person terminated by SMC has the right to appeal within 15 days to Assistant District Officer (ADO) in case of Elementary Schools and DO in case of secondary and Higher Secondary Schools and Colleges. 
20. Any party dissatisfied with the order of ADO/DO may file an appeal to District Officer (DO)/EDO within 15 days of issuance of order.
21. The SMC shall have right to replace/remove or impose any administrative and financial penalty of deduction or forfeit of salary etc. on teaching and non-teaching staff employed by SMC. 
22. The either party may terminate the contract on the notice of 30 days. The SMC may further extend the contract of employments on satisfactory performance of job, as long as the Committee is satisfied by the performance of the incumbent. Contract shall be renewable after every two years.
23. The District Government shall be overall responsible to ensure transparent use of SMC funds and shall take all necessary measures to ensure that resources made available to SMCs are utilized as per policy laid down by the Government.
	 
	- NAZAR HUSSAIN MEHAR -
EDUCATION SECRETARY GOVT. SINDH


NO. PA/AS/MISC-I/2002. KARACHI DATED THE OCTOBER 23rd 2002
Copy forwarded for information to:
1. The Principal Secretary to Governor of Sindh, Karachi.
2. The Deputy Secretary (Staff) to Chief Secretary.
3. The Nazims (All). In Sindh.
4. The District Coordination Officers (All) in Sindh
5. The Executive District Officers (Education) all in Sindh.
6. The P. S. to Education Minister.
7. The P. S. to Education Secretary.
8. The Office Notification File.
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( DR. NOOR-UL-HAQUE)
ADDITIONAL SECRETARY (ACD & TRG)


